Supporting members
through our Pension and

Benefit Plans
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Luke 16:13 “No one can serve two masters. Either you will hate the one and
love the other, or you will be devoted to the one and despise the other. You cannot

serve both God and money.”

Mathew 6:21 - For where your treasure is,
there your heart will be also.

Hebrews 13:5 - Keep your lives free from
the love of money and be content with
what you have, because God has said,
“Never will | leave you; never will | forsake

”

you.

Mathew 19:21 - Jesus answered, “If you
want to be perfect, go, sell your possessions
and give to the poor, and you will have
treasure in heaven. Then come, follow me.”

Acts 4:34 - that there were no needy
persons among them. For from time to time
those who owned land or houses sold
them, brought the money from the sales

High

Love of Money

Low Love of God High
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Proverbs 6:6-9

Go to the ant, you sluggard! Consider her ways and be wise...Which, having no captain,
overseer or ruler...Provides her supplies in the summer, and gathers her food in the harvest...

Luke 14:28 - Suppose one of you wants
to build a tower. Won’t you first sit down
and estimate the cost to see if you have
enough money to complete it?

Ecclesiastes 7:12 - Wisdom is a shelter as
money is a shelter, but the advantage of
knowledge is this: Wisdom preserves
those who have it.

Proverbs 10:4 - Lazy hands make for
poverty, but diligent hands bring wealth.

Malachi 3:10 - Bring the whole tithe into
the storehouse, that there may be food
in my house. Test me in this,” says the
LORD Almighty, “and see if | will not
throw open the floodgates of heaven
and pour out so much blessing that
there will not be room enough to store
it.

Hig

Money/Wealth

h

Low Work/Effort/Wisdom High

@ Benefits

RETIREMENT & SAVINGS



Employee Perspective

* My employer has a responsibility to ensure that | retire

with enough funds to live at an acceptable standard of living?-50%

* My employer has a responsibility to ensure that the
investment choices | make in my employer sponsored plan are the

best choice for me? - 64%

* What rate of return are you expecting over the long term until you

retire? - Average 17.3%

Source: Sunlife Retirement Survey @ Beneﬁts
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Employer Perspective

* Itis the responsibility of the employee to take and active role

in their plan to ensure they can retire successfully. - 96%

* Our plan members are actively involved in

their employer sponsored savings plan. - 76%

* Itis important to my organization that our employees retire

with adequate retirement income - 88%

Source: Sunlife Retirement Survey @ Beneﬁ'rs
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Tax Free Savings Account (TFSA)

* Save up to S5,500 every year - Tax free
* Key benefits of a TFSA include:

* Flexibility — make regular or lump sum contributions at any
time during the year.

* Tax advantages — contributions will grow tax-free, and you
can withdraw them whenever you want without paying tax.

* Carry forward — carry forward unused contribution room
every year. If you make a withdrawal, that amount will be
added to your contribution room for the next year.

* No age limits — no age limit for contributing, and you don’t
have to start drawing retirement income at age 71.
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CBPP Plan Design

Very generous Defined Contribution plan with 6%
employee and 6% employer matched contributions

Additional voluntary contributions (AVC’s) and
transfers allowed

Asset allocation fund choices based on investor profile

RIF/LIF and Retirement transition products offered with
plan

Best in class record keeping with Sun Life and
Investment manager, Canada Life

— Funds in CBPP have consistently outperformed their
indexes over a 10 — year period.
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Canadian Baptist Pension Plan (CBPP)

You have A product
choices and On purpose! specifically for
options within ' churches and
the plan pastors in mind

$241 Million in Managed Assets
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Partners

Investment consultants Call centre
Accounting professionals Professionally- Advice/planning
Regional staff managed funds  Employee assistance
Pension committee Training
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BPP Ranking

¢ SPECIAL RE T: TOP S0 DC PLAN )

T TR T T T T T T R T Y

0

DEFINED CONTRIBUTION PLANS

g‘rfﬂ'mmmln :m:i‘m “"“m :g}lulg M——‘%wmm! a mmmlmu 36) hll'tm?m 81) gs‘szlumm =
PLAN (SASKATCHEWAN)

Rark 20049 PES T i & $oIE% Rask M 10 % Rank 2010 . 2015 PA: 8219'0 Rask 2004 43 TR Rl 2016 38 52N Raw NI 42 AN
Poark  smp | sewes  sums | ouen s §221.9 2014 PA: $197.0 et | e me | owes e

.4 N

geont, @ wmr @ | s . T mnme @
SOCIETY PENSION PLAN

| = |§ EZ) | CANADIAN TL) | hsecoank == | E==
wours s | mee oues | A JECTION MOLDING BAPTIST MINISTRIES CANADA ‘g sme | aowek s

UNIVERSITY OF
BRITISH COLUNBIA a

SARETS INC. u rYsTEMs I-TD.

FACULTY PENSION PLAX
wwis oo | s o | (Rank 2014: 37 70.4% Rank 2014: 41 709%
muk me | omue e

$231.0
$230.0

15M CANADA LTD. u 1‘5 ;'.-l%(ums a

2015 PA:
2014 PA:

$217.0
§215.0

\5535 z

m cAnn® m

Rank 2014: 51 $9_‘“ i ;n:u 4;:’:

2015 PA:
2014 PA:

»
ANA COR. 2| Mo 45|

Rark 20 6 20 | umms 1% PN A0 LN | BRNNAS LB
2015 P: e | zosea s | 20pA v | 2opa s | 208 pa e
2014 PA: Se | 20MPA w1 | 200PA smie | 20M4pn uns | 20lPa st
COSTCO WHOLESALE SHELL CANADA LTD ACTRA FRATERNAL 2 1N PP | wsecBans lasBR g
CANLDA INC. a 10 BENEFTT SOCIETY 15 BAPTISTMINISTRIES = | CANADL ~-— S0)
Rk 208 A% Rah 204 2 PII% Rask 20040 98 3% 2037 L% Rank 204 @1 PN Fank 201 S0 PN a0 s 1NN
2015 PA: ey | zosea w0 | 2005PA: 10 1 2015 PA: smo | 20sea suno | 20pa @i | 2005e me | 205p 18
2014 PA: R0 | 20MPA sio | 200PA $me | 200PA sne | 204Pk $2070 2014 PA: suee | 2omea: s00 | 200PA suse | 201 ane | 204Pk §1415

Notes: * 2014 Bigure Ras Sees reitated 2018 penvion assets (malant) are as of Dec. 31, 2018 I T P T TA . s:.

1 Merged with Capitas Peasen and Senefits Admimiatr ations Pan in 2015 r oo 2014 peation assets tmiliomn) are 28 of Buc. 31, 2014 2015 TOP 50 TOTAL: 535.9

 (Momls: o Leprodgats Institutional o<t riont P« ponsion avets #4indcates mn incremse o o4 2014 TOP 50 TOTAL: $31,966.6

3 The prason assels for Vitédotron, o vabsatiary of Cuebecsr Meda, were adoed to this year's figure

Figures in this report assumes 200 Net >

o the atceracy of the Al totay sk ject to #/ varimnce dis Lo rousding. DeErsien und survey o mn.:v:. o VARIANCE: ’ 8.0%

@ Benefits

RETIREMENT & SAVINGS



' Annual Fees

o ( ; O 8.9% — 10 year
1 9 0/ TD Comfort Balanced
o " O 6.7 % — 10 year
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' CBPP - Effect of Fees

* 1% difference in fees on a $100,000
over a 20 year time period

522,019
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' CBPP - 10 year Performance

* Conservative 6.3%
* Moderate 8.0%

* Balanced 8.9%

* Aggressive 10.3%

* Retirement N/A
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CBPP - Performance
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' Are you Ready to Retire? - Rules
of Retirement

* 10% Savings Rate
* |If I had a $1,000,000

* 70% Replacement Rate
* 4% Withdrawal Rate
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' Factors that affect the Rules
of Retirement
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Factors that affect the Rules of
Retirement

4 Money for Life — your changing needs b
e Basic living - monwy for food, dlothing, dwitor _— Saving - money that you et ande regudarly for m Mealth - money 10 cover health expoves
and anythng thats nonrnegotiable for you your fature neods that typically emenge a3 you age
N Protection - money for maurare solutions to e Lifestyle - money for the things you want to do _ Legacy - money %0 loive bebind for the
pectect your income and family and cover perscnal or houebold experes et Qeneranion of & chanty

>
a0

Health 3

Protection Basic living

Building for the future «  Getting ready

\ forrethument ’ /
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Some Really Magical Math

Pre Retirement Income $50,000
Reduced Costs Associated with $18,000 $32,000
Retirement

New Sources Income

P szl Amount.

needed to be OAS $7,000 $17,300
funded by savings ’ ’
or other sources
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Some Complex Math — Total Savings

Required

RRIF

ANNUITY

* Age — 65

* Rate of Return — 6%
* Inflation Rate — 2%
* Income - 517,300

$250,000

$335,000 - $405,000
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' Key Takeaways

Creating retirement income can be complex

Retirement income needs vary by person —
goal is to maintain your lifestyle

With some help most people can formulate
a plan

Low investment fees can help you meet
your goals and plan

The AVERAGE person needs to save much
less then the financial industry advocates
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' Are you Ready to Retire

Retirement is a major transition time in life
and we want to be there with you

Pre-Retirement seminars and workshops

Individual consultations with CBM staff and
Sun Life

Online tools to help you navigate
Ability to stay in plan even after you retire
Seamless transition
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Contact Us

CBPP/CBBP - CBM Office
Rob Jackett| P : 905-821-3533 x.163 | E : rjackett@cbmin.org
Loyda Ortiz | P : 905-821-3533 x.136 | E : lortiz@cbbenefits.ca
Ready to Retire | Retire@cbbenefits.ca

CBAC Pension Board
Karen Gunn | P:(506) 635-1922, ext 1013 | E: Karen.Gunn@Baptist-atlanctic.ca

Daryl Mackenzie

Sun Life Financial
| P:1-866-733-8613| W : www.mysunlife.ca

Great West Life
| P:1-800-957-9777 | W: www.greatwestlife.com

EAP |1.800.387.4765 |W: www.workhealthlife.com

Please visit our website www.cbbenefits.ca for more information.
For general inquiries, email info@cbbenefits.ca.
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